Postdoctoral Research Associate Position in Machine Learning and Data Science
Position Description:
A post-doctoral research fellow position is available in the Department of Biostatistics and Data Science,
University of Texas School of Public Health at Houston. Candidates will be expected to work on federal and statefunded projects to develop novel methods, theory, and software tools in machine learning, artificial intelligence,
Big Data analytics, large-scale optimization, high-performance computing, deep learning, text/data mining, and
apply them to complex bioinformatics and biomedical data analysis, modeling and integration. The scientific
areas of interest include but not limited to neuroimaging, mobile health, omics sciences, and electronic health
records.
Applicants must have: A Ph.D. in computer science, bioinformatics, biomedical informatics, information science,
computational engineering, applied mathematics, (bio)statistics or a related field, with relevant research
experience. Computational and programming skills are essential. Strong writing and communication skills
evidenced by prior publications are also expected. The position is available immediately.
Salary: NIH post-doc salary scale
(Available at: http://grants.nih.gov/grants/guide/notice files/NOT-OD-12-033.html)
Required submission materials: CV, letter of interest, three references and date of availability
Contact person: Dr. Xi Luo, Associate Professor, Department of Biostatistics & Data Science, School of Public
Health, and Professor of Biomedical Informatics, University of Texas Health Science Center at Houston
Physical address: 1200 Pressler Street, RAS W848, Houston, TX 77030
Email Address: xi.luo@uth.tmc.edu
Phone Number: 713.500.9589
Fax Number: 713.500.9525

UTHealth is committed to providing equal opportunity in all employment-related activities without regard to race, color, religion,
sex, sexual orientation, national origin, age, disability, genetic information, gender identity or expression, veteran status or any other
basis prohibited by law or university policy. Reasonable accommodation, based on disability or religious observances, will be
considered in accordance with applicable law and UTHealth policy. The University maintains affirmative action programs with
respect to women, minorities, individuals with disabilities, and eligible veterans in accordance with applicable law.

